
Table 7.2 Employed population 10 years and above with secondary activities by area and
sex, 2001 and 2006 (standard definition)

Using the national definition, Table 7.3 reveals that in 2000/1, 17.5% of the employed population 10
years and above was engaged in secondary activities, while in 2006 the figure stood at 47.7%’. For
males, the rate of engagement in secondary activities increased from 17.3% to 41.6%, while for
females the comparable rates in the two years were 17.7% and 53.6% respectively. This large
increase may be partly explained by an increase in access to loans due to liberalisation of financial
institutions, as well as an increasing tendency for Tanzanians to engage in secondary activities to
supplement their income. Among employed females with secondary activities, 35.0% are involved in
collection of fuel and/or water. Here the increase in secondary activities reflects the fact that more
women are now engaged in other economic activities, with collection of fuel and/or water thus
becoming a secondary activity.

Table 7.3 Rate of engagement in secondary activities 10 years and above by area and sex,
2006

7.2 Characteristics of employed population with secondary activities

7.2.1 Geographical area

Table 7.4 shows that in 2006, when using either definition, the overwhelming majority of Tanzanians
aged 15 years and above participating in secondary activities are in rural areas (81.0% for national
and 79.9% for standard definition). Females account for nearly six-tenths (57.9% for national and
57.8% for standard definition) of those engaged in secondary activities. There is thus very little
change in the gender and geographical patterns when the lower age limit is raised from 10 to 15
years. The rest of this chapter uses the 15 year cut-off and the national definition.
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‘ Key Message

In 2000/1, 17.5% of the employed population 10 years and above was engaged in secondary activities, while in 2006 the
figure stood at 47.7%.



Table 7.4 Employed population with secondary activities by area and sex, 2006

Table 7.5 shows the percentage of employed persons aged 15 years and above who are also engaged
in secondary activities. The table reveals that 48.6% of employed persons are engaged in secondary
activities. Engagement in secondary activities is more common for employed females (54.8%) than
their male counterparts (42.0%). Participation in secondary activities is highest in rural areas, at
51.8% of employed people, and lowest in Dar es Salaam, at 28.3%. This pattern holds for both males
and females.

Table 7.5 Rate of engagement in secondary activities by area and sex, 2006

Chart 7.1 reveals that the majority of employed persons engaged in secondary activities are found in
rural areas, followed by other urban areas. The pattern is similar for main activities and for both
males and females. Dar es Salaam has the lowest number of employed persons participating in
secondary activities. 

Chart 7.1 Distribution of employed persons engaged in secondary activities by geographical
area and sex, 2006
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7.2.2 Age

Table 7.6 reveals that employed youth aged 25-34 years (51.1%) are more likely than those in other
groups to participate in secondary activities. Persons aged 35-64 years ranked second with 49.6% of
employed persons engaged in secondary activities.  Persons aged 65 years and above have the
lowest participation rate (39.2%) in secondary activities. Across the age groups, employed females
are more likely than their male counterparts to participate in secondary activities.

Table 7.6 Rate of engagement in secondary activities by age group and sex, 2006

7.3 Industry

Table 7.7 reveals that, unlike in respect of main activities, the majority of persons engaged in
secondary activities work in other community, social and personal service activities (47.9%).
Females have a much higher likelihood of working in this industry (64.4%) than males (25.2%)’.
Agriculture, hunting and forestry activities account for 22.2% of employment in secondary activities.
Among males, 35.9% participate in agricultural activities compared to 12.3% among their female
counterparts. Construction activities accounted for the third largest proportion of employment in the
secondary activities, at 13.9% of all persons involved in secondary activities. Males are more likely
(18.4 %) than females (10.6 %) to do secondary work in this sector. 

Table 7.7 Employment in secondary activities by industry and sex, 2006
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‘ Key Message
The majority of persons engaged in secondary activities work in other community, social and personal service activities (47.9%).
Females have a much higher likelihood of working in this industry (64.4%) than males (25.2%).



7.4 Occupation

Table 7.8 reveals that the majority (54.7%) of persons employed in secondary activities are engaged
in elementary occupations. A substantially higher proportion of females (69.0%) is involved in this
occupation than males (35.1%).  agricultural and fishery workers rank second, accounting for 18.9%
of all occupations in secondary activities. Here there was a substantially higher proportion of males
(31.3%) involved than females (9.8%). Service workers and shop sales workers account for 15.5%
of secondary activities. Here males (16.7%) are again more likely than females (14.7%) to be
involved.

Table 7.8 Employment in secondary activity by occupation and sex, 2006

7.5 Educational achievement

Table 7.9 reveals that the majority of persons engaged in secondary activities have completed
primary education (51.5%)¢. A higher proportion of males (55.3%) than females (48.7%) has this
level of education. Persons who have never attended school ranked second (26.8%) with this level of
education more common for females engaged in secondary activities (33.2%) than for males
(17.9%). Persons with secondary school education level and above constitute the smallest group
among those engaged in secondary activities (5.2%). This level of education is more common for
males (7.0%) than females (3.8%).

Table 7.9 Employment in secondary activities by educational achievement and sex, 2006
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Key Message

The majority of persons engaged in secondary activities have completed primary education (51.5%).



7.6 Hours worked

Table 7.10 shows that those with secondary activities reported working an average of 15 hours per
week in these activities, which averages out at nearly two hours a day. Females tended to report fewer
hours (mean of 14 hours) than males (mean of 15 hours). Youth aged 25-34 years tend to spend
longer hours in secondary activities than other groups, followed by persons aged 15-24 and 35-64
years. Across all age groups, males tend to work longer hours in secondary activities than females.
As with main activities, this difference is probably largely explained by the household chores and
family tasks for which women are primarily responsible.

Table 7.10 Mean hours spent in secondary activity by age group and sex, 2006

Most persons in the 2006 ILFS reported working for more than 40 hours a week in their main
activity alone. Table 7.11 below shows the hours that persons worked in both main and secondary
activities combined. The table excludes those not engaged in secondary activities. The table reveals
that those with secondary activities spend an average of 45 working hours per week on both
activities combined. Females tend to spend fewer hours working (mean of 42 hours) than their male
counterparts (48 hours). Persons aged 25-34 years again tend to work longer hours (47 hours) than
those in other age groups. Persons aged 65 years and above tend to work fewest hours (38 hours).
Across age groups, males tend to work longer hours than their female counterparts. 

Table 7.11 Hours spent on main and secondary activities combined by age group and sex,
2006
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Chapter eight: Unemployment

8.0 Introduction

Three definitions of employment and unemployment have been used in Tanzania since the 2000/01
integrated labour force survey in an attempt to reflect the intrinsic conditions of the local labour
market. To maintain international data comparability, the first and second definitions refer respectively
to the strict (only those actively looking for work) and relaxed (those actively looking plus those not
actively looking) international definitions of unemployment adopted by International Conference of
Labour Statisticians (ICLS) in 1982. The third definition adds those persons with marginal
attachment to employment to the unemployment pool rather than classifying them as employed.

8.1 National estimates

The absolute number of unemployed persons aged ten years and above decreased by 4.3% to 2.2
million in 2006, from 2.3 million in 2001’. This occurred despite the increase in population over this
period. The employment rates thus increased even more rapidly. Table 8.1 shows the unemployment
rates of the population aged 10 years and above measured by the different definitions. It shows that
the overall unemployment rate for Tanzania Mainland, measured by the Tanzanian definition, is
11.0%. This gives a decrease in the unemployment rate of 1.9 percentage points compared to the
2000/01 rate of 12.9%. All localities of Tanzania Mainland experienced a decline in the unemployment
rate, with the rural unemployment rate declining by 1.3 percentage points and the urban unemployment
rate declining by more than 10 percentage points. Females experienced a bigger drop (of 1.8
percentage points) in their unemployment rate than males (dropped by 0.9 percentage points).

Table 8.1 Unemployment rate of population 10+ years based on different definitions, 2001
and 2006

Based on the relaxed international definition, the unemployment rate of 4.3% shows a decline of
about one percentage point compared to the 2000/01 rate, with a dramatic decline in the percentage
of persons available but not looking for work. This may indicate improvements in the labour market
environment, including improved availability of information and awareness, which enabled more
unemployed persons to take active steps to look for work.

This turn-around in the unemployment trend is no doubt due to improvements in the economic
environment during the 2000-05 period. During this period, real GDP growth rate increased from the
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‘ Key Message
The absolute number of unemployed persons aged ten years and above decreased by 4.3% to 2.2 million in 2006, from 
2.3 million in 2001’.



previous five-year average of 4.2% to 6.1%, the investment/GDP ratio increased from 16.0% to
18.5%, and the annual inflation rate dropped from 12.8% to 4.5%. 

Table 8.2 provides unemployment rates of the population 15 years and above using the different
definitions. The overall unemployment rate by all three definitions is slightly higher for this age
group than for the population aged 10 years and above but depicts the same pattern for different
localities, highest in the city of Dar es Salaam, followed by other urban areas. The rest of the tables
will be based on the population aged 15 years and above and use the Tanzanian definition of
unemployment.

Table 8.2 Unemployment rate of population 15+ years based on different definitions, 2006

8.2 Sex differentials in unemployment

As shown in Table 8.3 nearly 60% of the unemployed women live in urban areas compared to only
45% of the unemployed men. Fifty six per cent of the unemployed population are women.

Table 8.3 Unemployed population 15+ years by sex and area, 2006

The trend thus continues of the female population registering a higher rate of unemployment than the
male population in all areas of Tanzania Mainland, except rural. As Table 8.4 shows, the most
challenging is the female unemployment rate of 40.3% in Dar es Salaam, which is about twice the
male unemployment rate. This suggests that there is a need to put more efforts into initiatives that
promote employability of women in urban areas in order to be able to expedite the reduction in the
overall unemployment rate from 12.9% in 2001 to 6.9 by year 2010, as specified in MKUKUTA.

Table 8.4 Unemployment rate of population 15+ years by sex and area, 2006
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8.3 Age differentials in unemployment

Table 8.5 shows the unemployment rate of the population aged 15 years and above for each age
group and sex. The unemployment rate of youth aged 15-24 years is the highest, at 14.9%, compared
to 10.4% for the adult unemployment rate and 11.7% for the total unemployment rate. The youth
unemployment rate shows a decline of 1.6 percentage points from the 2001 rate of 16.5%¢.

The ratio of the youth-to-adult unemployment rate is 1.4, indicating that youth are nearly one-and-
half times more likely to be unemployed than adults. This ratio is the same as it was in 2001.
Worldwide the youth unemployment rate tends to be the highest of all age groups, and the youth-to-
adult unemployment rate in Tanzania Mainland is among the lower ones for countries in Africa.
Other African countries with a low ratio of youth-to-adult unemployment rate include Lesotho, with
a ratio of 1.3 in 1997, and Rwanda with a ratio of 1.4 in 1996. In most regions youth are nearly three
times more likely to be unemployed than adults (Sara Elder and Dorothea Schmidt. October 2006.
Global Employment Trends for Youth. ILO). 

Table 8.5 Unemployment rate of population 15+ years by sex and age group, 2006

Table 8.5 also reveals that females have a higher unemployment rate than males in each age group.

8.4 Education differentials in unemployment

Table 8.6 reveals two important but contradictory insights. Aggregated at a national level,
unemployment rates tend to increase with increasing levels of education. The same pattern can be
observed in rural and urban areas, excluding Dar es Salaam. However, for Dar es Salaam, the
situation is reversed. In Dar es Salaam, the unemployment rate decreases as education level rises.
This reflects of the existence of two different labour market situations.

Dar es Salaam has a more developed labour market and creates job opportunities that are more
attractive to people who have better education and, since such opportunities are usually fewer than
the number of job seekers, they go to the most educated. The labour market situation in other urban
and rural areas is less developed and the type of employment opportunities that are created is generally  less
attractive to people with better education – hence their higher levels of unemployment. 

Both male and female populations follow the same pattern of unemployment with respect to
educational attainment, excluding the rural where the unemployment rates of female follow the
pattern of Dar es Salaam – the unemployment rate decreases with the increasing level of education.
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‘ Key Message

The youth unemployment rate shows a decline of 1.6 percentage points from the 2001 rate of 16.5%.
























































